Public Employment Safety and
Health Protection on the Job
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Who Is OSHA?
Who Is PERRP?

Occupational Safety and Health Administration
Public Employment Risk Reduction Program

Both agencies are responsible for worker
safety and health protection.

OSHA

Occupational Safety
and Health Administration

Public Employment Safety and
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OHIO PUBLIC EMPLOYEE
SAFETY AND HEALTH

PROTECTION ON THE JOB

IC EMPLOYEE SAFETY AND HEALTH PROGRAMS WEFIE ESTABLISHED
Li0AN ,

PERRP History

0 197071 Federal OSHA created (public employees
exempted from coverage)

0 19731 Governoros executive or d:t
safety and health protection for executive branch state
employees (OPESH)

0 19921 Ohio Public Employment Risk Reduction Act
passed (House Bill 308); OPESH becomes PERRP
extending coverage to most local government employees

0 July 1994 i the Act went into full effect

0 July 20057 PERRP became part of the Ohio Bureau of
Wor kerso Compensation
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Ohio

PERRP Purpose

0 Ensure public employees in Ohio have a safe

and healthy work environment by:

A ldentifying workplace hazards and reducing those
hazards through effective safety and health programs.

A Developing and enforcing mandatory job safety and
health standards.

A Maintaining a reporting and recordkeeping system to
monitor job-related injuries and ilinesses.

A Providing assistance, training and other support
programs to help public employers and workers
understand their rights and responsibilities.

Bureau of Workers’
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Employer and Employee
Responsibilities

0 Each public employer in Ohio must:
A Provide a place of employment free from recognized
hazards.
A This requirement is known as the, General Duty Clause.
0 Each public employee in Ohio must:
A Comply with all safety and health regulations; and
A Any reasonable safety and health policies developed by their
employer.

ORC 4167.04
ORC 4167.05
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Ohio

General Duty Clause

0 General duty provisions can only be used where
there are no specific standards that apply to the
recognized hazard.

0 A general duty citation must involve a recognized
serious hazard and exposure of employees.

0 A general duty citation cannot be used to impose a
stricter requirement than required by a standard.

0 A general duty citation cannot be used to enforce
"should" standards.

Bureau of Workers’
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Wording of Standards

0 Should (Voluntary)

o Shall (Mandatory)

o Must (Mandatory)

o May (Voluntary)

0 Mandatory (shall or must) provisions are
minimum compliance requirements.

0 Voluntary provisions (should or may) are
advisory recommendations for controlling
workplace hazards

Oh = Bureau of Workers'’
lO Compensation



Compl i aillé

The foundation of an effective safety and health
program I snot compl ete u
minimum requirements!

Lab safety Noise PRCS
HAZWOPER LO/TO

300P LOG 300AP 301P/FROI
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What Is Enforced?

Regulatory elements of the PERR Act

0 The federal OSHA regulations
A 29 CFR Parts 1910, 1926 and 1928

o The FHWA, Manual on Uniform Traffic
Control Devices

0 Applicable parts of Chapters 4167 of the
Ohio Administrative Code and Ohio Revised

Code

A Workplace safety poster
A Injury and illness recordkeeping
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Ohio Public Employment Risk Reduction Program

Safety and Health
Protection on the Job
It's The Law

safe and healthy

. Bureau of Work
Ohio | Grmsiation

The Public Employ Risk Reduction Act
working conditions for Ohio’s public employees.

Public employers shall provide a place of employment free from recognized hazards
and be in compliance with the Public Employment Risk Reduction Program (PERRP)
occupational safety and health standards, rules and regulations.,

Public empl dards
rules and regulations.

Complaints
O Any public employee or employee representative has the right to file a complaint with PERRP via fax or letter that
nhealthy ol l

confidentil
Refusal to Work
A public employee acting in good faith has the right to refuse to work under conditions he or she reasonably believes
present an imminent danger of death or serious harm. This applies if the condition does not normally exist or is not
¢ . A pubi

g
under such conditions must follow these steps.
* Notify his or her the i ds
+ Submit a written statement of the imminent danger to PERRP a5 soon as practical

There is, however, no right under the PERRP Act for an employee to refuse to work, unless the danger is one that a
reasonable person under the circumstances would conclude an imminent danger exists.

Enforcement
O PERRI

, public
employea representative or public employer.

Itissues citations requiring public employers to correct safety and health violations.

APERRP invastigator may privately question a representative sample of employees and management about safoty and
health conditions in the workplace:

Citations
O If the investigation verifies a violation, PERRP will issue a citation. The public employer must then prominently post this
citation in a conspicuous place where they customarily post such notices to their employees.

Reporting Fatalities/Multiple Hospitalizations
O Apublic employer must contact PERRP within eight hours of

« Death of any employee from a work-related incident,

« Inpatient three or single

Access to Records

or conditions.

Discrimination

r in: g
any provision of the Act. Emph their Personnel
Board of Review within 60 days of the discriminatory act

ecord

keeping
Public employers are required to maintain a PERRP 300P Log of injuries and illnesses.
Public employers are required to submit a PERRP 300AP Summary of Work-Related Injuries and llinesses to PERRP by
Feb. 1 for the previous calendar year.
Public 0OnFeb. 1 of each year, the employer must post the
PERRP 300AP at each establishment through April 30

For More Information Contact
Public Employment Risk Reduction Program (PERRP)
13430 Yarmouth Drive
ickerington, Ohio 43147
Phon -671-6858
Hearing Impaired: TTY/TDD 1-800-750-0750
Fax: 614-644-3133
Ohiobwe.com

Rule 4167401 of where
188 x 14 inchas. Altsrnatively, smployers can give s

PERRP

Job Safet
and Healt

It's $he law!

* You have the right to notit ar omployer or OSHA

about workplace hazards. Yo hay ask OSHA to keop
N confidential

* You have the right to request an U A inspection if you

believe that there are unsafe and uni Bthful conditions
in your workplace. You or your repres. tive may
participate in that inspection

« You can file a complaint with OSHA within . lays

of retaliation or discrimination by your empic.
making safety and health complaints or for e:
your rights under the OSH Act

«+ You have the right to see OSHA citations issued’

employer. Your employer must post the citat’ at or
near the place of the alleged violatiol

+ Your employer must correct workpla rds by the

date indicated on the citation and mud  rtify that
these hazards have beon reduced o« ninated

* You have the right to copies of yd'nedical records

and records of your exposures(  uxic and harmful
substances or condition

Your employer must pos? notice in your workplace
You must comply with{ " Gccupational safety and health
standards issued un’  .he OSH Act that apply to your
own actions and of  ct on the job

ou must il your employees a place of employment
froe fromd Jgnized hazards.

+ Youmd _omply with the occupational safety and health

wed under the OSH Act

u

Oc

~upational S
and HEBHH Wdmin
Gm ‘ol

In GovernmentWorkplaces, the Required PERRP
Poster Replaces OSHA Posters!

Introduction to PERRP
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PERRP Recordkeeping Forms

o 300P Log of Work-Related Injuries and llinesses
A Employer must maintain all forms , including 300P, for each
establishment and kept on site for five years.

0 300AP Summary of Work-Related Injuries and

llinesses
A Employer must submit the 300AP to PERRP by Feb. 1 of
each year.

0 301P Injury and lliness Incident Report
A Employer must complete the 301P or equivalent for each
recordable incident.

0o The forms clarify the requirements for public
employers and reference the appropriate sections in
the ORC/OAC.

11
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PERRP Enforcement
Inspections

STATE OF OHIO

Public Employ Risk Reduction Program
Division of Safety and Hygiene

Ohio Bureau of Workers' Compensation

Oh' Bureau of Workers’ Abatement Verification Report
lO Compensation

Public Employment Risk Reduction Program
13430 Yarmouth Drive:

ennﬂlon Ohio 43147

814642240 or 800671 6858

ax 614-644-3313
kol sionnndid
CITATION As required by rule 4167-13-01 of the Ohio Administrative Code, the following abatement verification report is
hereby submitted in reference to a citation issued in a Public Employment Risk Reduction Program visit report.

Policy Numbe! E
Employer Name: .
Inspection Location: Employer Name:

Report Number. Employer Address:

Inspection Date: Visit Number: Citation Number: Action Date:

Issuance Date:

Corrective Action on this item has been completed: (Check one)
I Yes

Description of Corrective Action Taken: (Attach any appropriate documentary evidence that will clearly
substantiate hazard correction. [e.g., photographs, invoices, training records, etc.])

Citation Number | 1 [ Abatement Date | 1/30/2011

Condition

29 CFR 1910.146(k)(2)(ii): The employer did not ensure that affected employees assigned to perform
rescue duties successfully completed the training required to establish proficiency as an authorized
entrant, as provided by paragraphs (g) and (h) of this section.

Findings
a. On [ 2nd at times prior thereto, | MMM cou'd not substantiate that Reason Corrective Action has not been completed: (If applicable) [NOTE: If the employer has initially stated that
employees assigned to rm permit required confined s rescue duties had established a particular citation item has not been abated, and later the employer abates the condition, the employer must
Pl s assign”;,":meﬁe requited ace ies had e submit to the superintendent abatement verification within fourteen calendar days after abatement
b. Employer trammg records for affeded employees assigned to perform rescue operations did not
contain i of to perform assigned

permit required confined space nescue duties.

Abatement Note: One method of compliance would be to follow the guidelines provided in 29 CFR
1910.146 Non-Mandatory Appendix F — Rescue Team or Rescue Service Evaluation Criteria. An
additional method of compliance would be to conduct an evaluation based upon the criteria established in
the following standards from the National Fire Protection Association (NFPA): NFPA 1006-2008,

Standard for Technical Rescuer Professional Qualifications and NFPA 1670-2009, Standard on of Employer's Date o' slgnnmre
Operations and Training for Technical Search and Rescue Incidents. Em W shall submit 1o dan
ol for the ctation dem mmmmm-www¢mmtww facsinde transmisson, o
hmdeivuy the
e submited to the adminisrstor shall be posted, at the ime of submisslon, at of near each place the vlol-ﬂon(l) described in the
citation occurred. Faise statements knowingly and willlly made in any document required by this rule are subject to the wilil faikure to
‘comply provisions.
Ref. OAC 4167-13.01
Abatement Verification is required by OAC 4167-13-01 This form is provided for the assistance of any employer required to submit documentation required by this rule. This form is not

intended to constitute the exclusive means by which abatement verification may be submitted to the Public Employment Risk
Reduction Program.

See Fatality Report No. 87585100 and attached Violation Notice for employer and employee fig!

‘This form may be copied as necessary.
Citations. Page 1011

Oh = Bureau of Workers’
lO Compensation




PERRP Inspection Priorities

Priority  Category of Inspection

Fatality/Multiple Hospitalization:

2nd Reported to PERRP within eight hours; inspected
ASAP

Compliance Assistance Inspections:

4th Voluntary inspections encourage a pro-active
approach to addressing workplace hazards

Oh = Bureau of Workers’
lO Compensation




Fatality Reporting

0 You must report all fatalities verbally to PERRP
within eight hours of the accident or as soon as the
employer becomes aware of the death.

0 This requirement also applies to the in-patient
hospitalization of three or more employees as the
result of a single catastrophic accident.

0 Reporting can be done in person
or by using the fatality reporting y -
phone number, 1-800-671-6858. /"

" OAC 4167-6-10
14
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Incident Reporting

0 You must report and record all work-related
fatalities including highway or public street
motor vehicle accidents and heart attacks.

0 PERRP may not exercise its right to
Investigate vehicular accidents or heart
attacks that result in a fatality.

0 Failure to report a fatality or multiple
hospitalization event will result in the
Issuance of a citation.

Oh10 | durcau of Rorkers PERRP's Enforcement Initiative




Ohio

Refusal to Work

0 Any public employee acting in good faith may
refuse unsafe assigned tasks.

0 Good faith means:

A A reasonable person would conclude workplace conditions
create an imminent danger of death or serious physical
harm and there is insufficient time to use the PERRP written
complaint process.

0 Good faith does not mean:
A An employee can refuse assigned job tasks that are
reasonably expected to occur during the course of their
regular duties.

ORC 4167.06
16
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Ohio

Refusing to Work

Public employees who wish to exercise their right to

refuse work under A1 mminent

follow these steps.

1. The employee must notify his or her immediate
supervisor of the imminent danger condition.

2. If the employer refuses to correct or disputes the

condition, the employee must contact PERRP.

o Employees are encouraged to contact PERRP as soon as possible by
phone 1-800-671-6858.

3. Submit a written statement explaining the imminent
danger condition to PERRP.

ORC 4167.06
17
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-
Complaints i Bt i |
e

Use this form to e & Fish B Progr

0 Employees may file complaints over e i

bebeves that an occupetionsl satety or health hazardis) exist st the following place of employment:

any unsafe or unhealthful condition Gt

or practice. g:;"“”""“"“"'“"“"m —
o Any public employee or employee e —— ‘

representative may file a complaint B —

with PERRP. e

A All complaints are kept confidential! e it O D

0 Employees must submit a complaint —
in writing to PERRP Dby letter or fax.  fommm——e——
0o Employees should initially attempt to
have unsafe or unhealthy conditions
corrected by contacting their
immediate supervisor (or designated e

safety person). ORC 4167.10
18
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Discrimination

0 The PERR Act provides for employee . oo
protection from retaliation. C————

o Employees cannot be discharged or —
otherwise discriminated against for:
A Invoking a good faith refusal to work; e
A Filing a complaint; ool
A Speaking with an inspector during the e o

course of an inspection;
A Testifying at a hearing.

0 Employees can file discrimination complaints related
to health and safety with the State Personnel Board
of Review. ORC 4167.13

19
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Ohio

Inspection Procedures

PERRP will:

0 Conduct an opening conference  omiosmu~ e
to explain the inspection purpose —/——————
and scope. e

o Perform a walk-around S R
Inspection of the jobsite(s). -

0 Interview employees and m———l
management. e —

0 Hold a closing conference to

summarize the findings.

20
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Ohio

Inspection Reports

0 Following all inspections, PERRP sends detailed

reports to the employer.
A For refusal to work or complaint investigations, PERRP
also sends a copy of the report to the employee or
employee representative.

0 Inspection reports include the following information:

A Executive summary (scope, purpose, outcome of visit);

A lncident description (details concerning the events prompting the
enforcement visit);

A Findings (description and locations of any alleged violations);
A Citations (issued if violations of standards are observed).

21
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Citation Information

- - - STATE OF OHIO
O ‘ Itatl O n S I n C u e t e Public Employment Risk Reduction Program
Division of Safety and Hygiene

Ohio Bureau of Workers' Compensation

following information: crraTion

A Standard (regulation that

. e —
Is alleged to have been
Vi O I ate d) ; Citation Number | 1 I Abatement Date | 1/30/2011

Condition

l \ C O n d Itl O n S (VI O I atl O n 29 CFR 1910.146(k)(2)(ii): The employer did not ensure that affected employees assigned to perform

rescue duties successfully completed the training required to establish proficiency as an authorized
entrant, as provided by paragraphs (g) and (h) of this section.

descriptions); =

a. On _ and at times prior thereto, _ could not substantiate that

- - - employees assigned to perform permit required confined space rescue duties had established
Findings (location where e
b. Employer training records for affected employees assigned to perform rescue operations did not
contain i i ing an ion of to perform assigned
permit required confined space rescue duties.

Vi O | ati O n S We re O bS e rve d) ; Abatement Note: One method of compliance would be to follow the guidelines provided in 29 CFR

1910.146 Non-Mandatory Appendix F -- Rescue Team or Rescue Service Evaluation Criteria. An

additional method of compliance would be to conduct an evaluation based upon the criteria established in

the following standards from the National Fire Protection Association (NFPA): NFPA 1006-2008,
a el I Ie n a e Standard for Technical Rescuer Professional Qualifications and NFPA 1670-2009, Standard on
Operations and Training for Technical Search and Rescue Incidents.
( datory deadline to
. .
a C h I eV e C O m p I I a n C e) Abatement Verification is required by OAC 4167-13-01
-

See Fatality Report No. 87585100 and attached Violation Notice for information on employer and employee rights and responsibilities.

Citations Page 10f1

22
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Citation Posting

0 Employers must prominently post copies of citations
In a conspicuous place at or near each violation.

o Citations must remain posted until all cited violations
are corrected, or for three working days, whichever
period is longer.

ORC 4167.10(E)
23
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Hazard Abatement

0 Each enforcement citation will include an
abatement date.
0o Compliance with adopted standards is

mandatory and employers must submit Oh‘“
abatement verification to PERRP within | == —— —-
14 calendar days after abatement date. |
0 Employers must post their abatement .
verification documents for at leastsix |
calendar days in a prominent location S
visible to affected employees. —
24
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Fallure to Comply

o If a public employer, public employee or public
employee representative willfully fails to comply with
a final order from PERRP, the Court of Common
Pleas may issue an injunction, restraining order or
any other appropriate relief to compel compliance.

0 In addition, the court must impose a civil penalty.
A Penalty cannot exceed $500 per day, per violation.
A Total penalty may not exceed $10,000 per violation.

0 Results of PERRP voluntary compliance inspections
cannot be used for three years as evidence in any

court proceeding in the State of Ohio.
ORC 4167.10(E)

25
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Employer Rights

0 Following an inspection employers:

A May contest citations and abatement dates within 14
calendar days of citation receipt.

A May request multi-step and/or long term abatement for
technically complex citation items (requires periodic progress
reports).

A Must post petitions for abatement date modifications in a
conspicuous place visible to affected employees for fourteen
calendar days.

26

Ohio SueauctWorkers | ntroduction to PERRP




Employee Rights

0 Prior to and during an inspection employees or their

representative:

A Can accompany a PERRP investigator

A Can talk to the investigator privately

A May point out hazards, describe injuries, illnesses or near
misses that resulted from those hazards and describe any
concern you have about a safety or health issue.

0 Following an inspection employees:
A May file a notice with PERRP that abatement dates assigned
for a violation are unreasonable

27
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@IS PERRP
Compliance
Assistance

28
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Compliance Assistance

0 Requests for assistance demonstrates an
empl oyer 6s Good Faith

compliance!
0 PERRP offers these risk reduction services

Health surveys 29

Ohio
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Risk Reduction Inspections
(Safety)

0 Safety surveys
AComprehensive
A Site specific

Ohio ‘ Compensation . PERRP's Enforcement Initiative



Risk Reduction Inspections
(Health)

0 Health surveys
ANoise

A Air monitoring
AChemical hygiene

> Y

31
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Voluntary Inspection Reports

0 Following all voluntary risk reduction inspections, PERRP
prepares and sends detailed reports to the employer.
0 PERRP encourages (not required) to share voluntary
Inspection reports with employees.
0 Reports include the following information:
A Target date (date for completion of corrective action):
A Standard (regulation that is alleged to have been violated):
A Condition (violation description);
A Finding(s) (location where violations were observed);
A Potential effects (how a violation may injure a worker);
A Recommended action (how to eliminate or control an

observed hazard).
32
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Ohio

Corrective Action

o

Compliance assistance findings are voluntarily

abated by employers by assigned target dates.
A Compliance with cited standards is always mandatory.

PERRP sends a corrective action report to the
employer following the inspection to verify
abatement.

PERRP uses the abatement verification for

statistical analysis.

Employers who voluntarily abate hazards are
demonstrating a good faith effort to comply with the
cited standards.

33
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Training Services

On-site training can be provided for ;- &%
a variety of topics. 0"

0 Injury and illness recordkeeping {4
Permit required confined spaces
Trenching and excavation
Electrical hazard recognition
Hazard communication
Welding and cutting

PPE hazard assessment
Fire protection

And many more!

©O OO O O O 0O
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Compliance Services

0 PERRP provides compliance services free of
charge.

oSubmit requests by malil
website: www.ohiobwc.com.

0 You can also phone in a request to PERRP
by calling the investigator/consultant in your
area or by contacting the PERRP central
office between 8 a.m. and 5 p.m. at:

1-800-671-6858.

Ohio ‘ Compensation .~ Introduction to PERRP


http://www.ohiobwc.com/

More Information

Ohi o Bureau of Workerso
Public Employment Risk Reduction Program
13430 Yarmouth Drive
Pickerington, Ohio 43147

PERRPOs Mai n Number & Re
Fatality Hotline: 1-800-671-6858

BWC6s Mai n -800-@HHGBWC 1
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PERRP Consultants

Glenn McGinley A
419'865'4118 ASHTABULA

Ottawa, Sandusky, Erie, Lorain, Seneca,
Huron, Medina, Wyandot, Crawford,
Richland, Ashland, Wayne,

Steve Mazur
419-878-4484

Williams, Fulton, Lucas,
Defiance, Henry, Wood,
Paulding, Putnam, Hancock,
Van Wert, Allen, Hardin, Logan,
Shelby, Mercer, Auglaize

Doug Kaple
330-877-1980

Cuyahoga, Lake, Geauga,
Ashtabula, Summit, Portage,
Trumbull, Stark, Mahoning,

FULTON

TRUMBULL

||

summiT
URON

SEN| MEDINA RioING \
HANcOCK \ Columbiana
Troy Cale
ASHLAND
. VAN WERT !j\w;:or CRAWFORD | RICHLAND STARK COLUMBIANA
State Wide IH
N D CARROLL
7 4 O = 4 3 5 = O 7 4 5 L e TUSCARAWAS JEFFERSON
} LOGAN UNION | o COSHOCTON HARRISON B 0 b Ap p I eg at e
Kim Mitchem 740-432-4143
DARKE - -
~
CHAMPAIGN GUERN SEY
740-335-8014 i i | s e Knox, Holmes, Tuscarawas,

- - — CLARK Carroll, Jefferson, Coshocton,
Darke, Miami, Union, - ] T S T . NOBLE | wounoe Harrison, Belmont, Muskingum,
Champaign, Madison, Franklin, GREENE PICKAWAY o Washington, Guernsey, Noble,
Preble, Montgomery, Clark, FAYETTE Monroe

HOCKING WASH

Greene, Fayette, Pickaway,
Clinton

BUTLER WARREN

Tim Clay
740-820-5945

Butler, Warren, Hamilton, Clermont,
Brown, Highland, Adams, Ross, Pike,
Scioto, Jackson, Lawrence, Gallia

Ohio

Compensation

Bureau of Workers’

CLINTON

HIGHLAND

BROWN ADAMS

ROSS

PIKE

scioto

VINTON

JACKSON

GALLIA

LAWREN CE

Introduction to PERRP

ATHENS

MEIGS

Mike Ely
614-557-6286

Marion, Morrow, Delaware, Licking,
Fairfield, Hocking, Perry, Morgan,
Athens, Vinton, Meigs




Questions

Ohio
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